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Mnvupa anoé tov CEO

H Bwowotta amoteAel onuepa BepueAiwdn
TPOoUTO0E0N Yl TO UEAAOV TOU TOUPLOMOU KoL
YW@ TNV TPOOTACIH TWV TPOOPLOHWY TOU
@A0EEVOVY  EKATOUUVPLA  ETIIOKETTEG  KAOE
xpovo.

Yto Eden Roc Resort miotebovpe OTL 1
@o&evia LVPMANG TTOLOTNTAG UTTOPEL KL TIPETIEL
va  ouvdualetal pe VTEVOUVEG  TIPAKTIKEG
Slaxelplong Twv @UOKWY TOpwV, pe cefacud
TPOG TNV TOTIKN KOW®VIO KOl HE OUVEXT
BeATiwon TwV AELTOVPYLWOV LA,

To 2024 1o &evodoyeio pag moToTOmONKE UE
TO SLeBvég TPOTUTIO Travelife,
emPBefatwvovtag T SEO0pELON MG YL
vmevOuvn  TouploTiky avamtuén. To 2025
ovveyloape va emevdvovue oe SPACELS TIOU
HELWVOLV TO TEPLBAAAOVTIKO HOG QTMOTUTIWUA,
OTIWG 1 €yKaTdotoon  @wTtofoAtaikol
OUOTHUATOG, 1| CUCTNUATIKY TopakoAovOnon
NG KATAVAAWONG EVEPYELAG KAl VEPOU Kol M
QVATITUEN TIPOYPAUUATWY pelwong amoBANTwY
KAl TPO@ LWV amoANTwv.

H mapovoa ékBeon mapovotalel pe Sla@Aavelax
TG Spaocels, TIS eMSOOES KAl TIS TIPOKANOELS
Tov  avTpeTwTi(ovpe. [MapdAAnAa, Bftel TIg
B&oelg yla TOUG GTOXOUG TNG ETOUEVNG XPOVLIAS,
He otoxo T ovveyn PBeAtiwon  Twv
TEPPOAANOVTIKOV KAl  KOWWVIK®OV  HOG
EMSO0TEWV.

H Buwowpdémta dev amotedel éva pepovwUEVO
€pyo aAAG pa ovvexn Stadikacia Tov aTmottel
™ OUUUETOXN O AWV: epyalopévwy,
ETIIOKETITWY, OUVEPYATWV KAl TNG TOTIKNG
Kowwviag.

Me aut] ™ @Uoco@ia, ouvveyilovpe va

CEO’s message

Sustainability has become a fundamental
prerequisite for the future of tourism and for
the protection of the destinations that welcome
millions of visitors every year.

At Eden Roc Resort, we believe that high-
quality hospitality must go hand in hand with
responsible resource management, respect for
local communities, and continuous
improvement of our operations.

In 2024, the resort achieved Travelife
Certification, confirming our commitment to
responsible tourism practices. During 2025 we
continued investing in initiatives that reduce
our environmental footprint, including the
installation of a photovoltaic system,
systematic monitoring of energy and water
consumption, and the implementation of waste
and food waste reduction programs.

This report transparently presents our actions,
performance and challenges. At the same time,
it sets the foundation for the targets of the
coming year, supporting our ambition to
continuously improve our environmental and
social performance.

Sustainability is not a one-time initiative but an
ongoing journey that requires the active
participation of employees, guests, partners
and the local community.

With this mindset, we continue working to
ensure that Eden Roc Resort remains a
benchmark for responsible hospitality in
Rhodes and the Greek tourism sector.

Nik Geronikolas

gpyaldpacte wote 1o Eden Roc Resort va March 2026
amoteAel  éva  mapddeypa  vmevBuvng
@uogeviag yix ™ POSo kat TOV €AANVIKO
TOUPLOUO.
NwoAag I'epovikoAiag
Mdptiog 2026
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1. H 6¢opevon pag ywa tn Buwotpotnta / Our Commitment to Sustainability

Aéopevon otn Buwowotnta

Yto Eden Roc Resort, n Blwoipdtnta dev amotelel
omAWG o 8éopeuon, aAAG pa Baotkr apxr mou

Slamepvd kdBe TTUXA TWV  AETOUPYLWV  LOG.
MpoTepaLOTNTA pag elval N UAOTIOLINGN TWV TTAPAKATW
Baowkwv  oTOXWV  Blwolpotnrag, wote  va

e€aodaiioovpe pla Swopkn Betikn emidpacn oTo
TepBAANOV KaL TNV TOTIKA KOWVOTNTAL:

Meiwon Eknopnwv Agpiwv Ogppoknmniou

AECPEVOUOOTE VA HELWOOUUE TO OVOPOKIKO G
amoTUTIWUO  MECW TNG ULOBETNONG  EVEPYELOKA
amodoTIKWY  TeXVOAoylwyv, TNG PEATIOTNG Xprong
EVEPYELAG O OAEG TLG AeLTOUPYLEC TOU Eevodoyeiou Kat
™G oTadlaKAG UETAPRAONG OE OVOVEWOLUEG TINYEG
evépyelag. MNMpwtofoulieg 6mweg o dwtlopde LED, ta
amodotikd ocvotiupata  Pvénc kat n  umelBuvn
Sloxeiplon evépyelog amoteAoUV TOV QAKPOYWVLALO
AiBo Twv nmpoonabeLwv pag.

Commitment to Sustainability

At Eden Roc Resort, sustainability is more than just
a commitment-it is a core principle that guides
every aspect of our operations. We focus on the
following key sustainability objectives to create a
lasting positive impact on the environment and the
local community:

Reducing Greenhouse Gas Emissions

We are dedicated to reducing our carbon footprint
by implementing energy-efficient technologies,
optimizing energy use across all hotel operations,
and progressively transitioning to renewable
energy sources. Initiatives such as LED lighting,
efficient cooling systems, and responsible energy
management are central to our efforts.
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EAaxlotonoinon KatavaAwong Nepol

H efolkovopnon vepoUu elval kplown yuw 1™
Buwowotnta pag. Exoupe edapudoel teyvoAoyisg
XOUnAng kartavaAwong vepou  (tomodstnoous
QUTpakia peiwone T pong), exnaldbeVoape TO
TIPOOWTILKO HAC Kol TIUPAAANAQ EVNUEPWOALE TOUG
ETILOKENTEC OXETIKA ME TNV UmeLBuvn xprAon Tou
vepoU.

Npootaocia tn¢ BlomolkiAdtnTag

H opdda tou Eden Roc Resort mpootatelel Kot
umootnpilel evepyd TA TOTIKA OLKOCUOTAUOTO KOL
Blomokhotnta edapuodloviag BLWOLUES TPOKTIKES
géwpaiouou, mpootatelovrag tn duactkn YAwpida kat
navida Kal cuvepyolOUEVO HE TOTIKEG OPYOVWOELG
Slatrpnong. MpoomoaBolpe va mpowbrnooupe TNV
gvalodntomoinon yla tn BlomolkiAdTnTta péca amod
EKTTOLOEVUTIKA TIPOYPALMATO Yl TO TIPOOWTILKO Kal
TOUG ETILOKETTEG LLOG.

Meiwon AnofAftwv

Mo va avitletwriooupe TG  TEPBAANOVIIKEG
TPOKANCELG TIou Snuloupyouvtal amo ta anopAnta,
£€xoupe uloBetnoetl TIPOKTIKES Slayeipiong
anoBAntwv. Autd mepllapfdvel tn peiwon NG
XPNong TAQOTIKWV HLaG XPnong, tnv mpowbnon
ETIOVAPNOLUOTIOLOV LEVWY EVOAAAKTIKWY AVCEWV Kalt
™V evioxuon Twv TPOYPAUUATWY avakUKAWONG o€
oAOKAnpn tnv bloktnola (tomoBétnon mpéoog yla
ovakukAwolpa,  kadol  avokUKAwong,  HETpnon
podipwyv amofAnTwy). EmumAéov, evBappUVOUUE TO
TIPOCWTILKO KOl TOUG ETLOKEMTEG VAL CUMLETEXOUV OTLG
TPoOoTAB0EeLEG pelwong amoBARTWY, KOAALEPYWVTOC (LA
KOUATOUpQ BLwolpoTnTog.

NpowBnon kat ZtRpEn tng Torukng Kowvotntog

Alvoupe TpoTEPOLOTNTA OTN OUVEPYACIO HE TNV
TOTTLKN KOLVOTNTO, TPOWOWVTAC TNV TOTILKI) OLKOVOUia
pHEow umeuBUVWY TIPOUNOELWY KAl CUVEPYAOLWV E
TOTLKOUC TipopNOeutég.  YmootnpilOUHE  TOTIKEG
TIOALTLOTIKEG Kol KOLWVWVLKEG npwtoPoulieg,
EVIOXUOUUE TNV amaoxOAnon Twv KATOIKwV TNC

TiEPLOXAC.

Npow6Onon Twv AvBpwnivwv AKaLwHATWY

Minimizing Water Consumption

Water conservation is critical to our sustainability.
We have implemented low water consumption
technologies (we installed flow-reducing filters),
trained our staff and informed guests about
responsible water use.

Protecting Biodiversity

The Eden Roc Resort team actively protects and
supports local ecosystems and biodiversity by
implementing sustainable landscaping practices

and protecting natural flora and fauna and

partnerships with local conservation organizations.
We aim to promote awareness of biodiversity
through educational programs for staff and guests.

Minimizing Waste

To address the environmental challenges posed by
waste, we have adopted waste management
practices. This includes reducing the use of single-
use plastics, promoting reusable alternatives, and
strengthening recycling programs throughout the
property (installation of a press for recyclables,
recycling bins, food waste measurement). In
addition, we encourage staff and guests to
participate in waste reduction efforts, fostering a
culture of sustainability.

Supporting the Local Community

We prioritize working with the local community,
promoting the local economy through responsible
sourcing and partnerships with local suppliers. We
support local cultural and social initiatives, boost
employment of local residents.

Promoting Human Rights
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O ogfaocudg ota avBpwriva SIKOLWUOTO OomoTeAEL
akpoywviaia afla twv Asttoupylwv pog. Zefouevol
Tavta tnv €pyatiki vopobeoia, StaodpaAiloupe ot
KAOEe TTUXN TNG ETUXELPNONG LA SIKALEC EQYAOLOKES
MPAKTIKES, 00bAAE(C KAl LOOTIUEG CUVONKEC gpyaciag
KoL plo Betikn, Xwpilg omOKAELOHOUG Kol KOHLOG
popdng OSiuakplon, atuocdalpa mou TpowbBel TN
SladpopeTkOTNTA KoL TN OTAPLEN TWV  TOTUKWY
TIOALTLOHWV.

Npootaocia Twv modlwv

H npootaocio Twv matdlwv anoteAel adlampaypateutn
mpotepaloTNTA Kol BepeAlwdn aia tng Asttoupylag
MOG. YIOBeTOUE TOALTIKA NOEVLKAG OVOXNG OUTEVAVTL
oe omoladnmote cuuneplpopd mou BEtel og Kivduvo
™V aodAAEL, TNV AELOTIPETELA KAl T SLKOLWUATO
TwWV TodLWV Kol SECUEVOUAOTE Vo CUUPBAANOULUE
gvepyd otnv TPOANYN Kol KATAmoAEunon KABe
Hop®dNG EKUETAANEUCNC, KAKOTIOLNGNC 1) TIOPAUEANONG
matdLwy.

Jtnv mpoomdBela pag auth cag BEAoupe apwyouc,
Yyl QUTO KOl TIAPOKOAOULE VO ETILKOWVWVNOETE WG
okoAoUBwg, eav uroPlaleote OTL €va  Tawdl
voiotatatl BAGBN, kakomoinon f ekUetaA\evon:

Apeon Apdon: Mnv kabBuotepeite. Eav éva moaudi
Bploketal oe Apeco Kivbuvo, EMIKOWVWVNAOTE AUECWS
LE TNV TOTUK oaotuvopio (Aotuvoulkd Tunua Podou
+30 22410 23278, AClwpatikog Ymnpeoieg +30 22410
23849, 22410 44140)  tnv Aueco Apdon 100 1 to
112

EOvikA Mpoppun yia ta Nodid: €MKOWVWVNOTE UE TO
tAédwvo 1056 (Xapoyeho tou tadov).

Avadopa otn Awoiknon: Evnuepwote Ttov [eviko
AtevBuvty Tou fevodoyeiou yla TG avnouxieg oag.
AwoTe O0EC TIEPLOOOTEPEG AEMTOUEPELEG Umopeite (TL
elbate, mote kAl MOU OUVEPRN) Xwpic va €pbete o€
avtnopdBeon pe to matdi ) tov unmonto dpaotn.

Tekunpiwon: H avadopd ocag Ba kataypaodel
EUTULOTEVUTIKA, LE OEBACUO OTNV LOLWTIKOTNTA KOL TNV
aodAlela OAWV TWV EUNMAEKOUEVWY LEPWV.

OAeg oL avadopég yla umodia ekpetdAAsuong f
KOKOTIOINONG TTaSLWY QVTLHETWITI{OVTaL LE TN MEYLOTN
coBopotnta kat Siakpltikdtnta. Atachoiiloupe OTL
OAec oL amapaitnteg mAnpodopisc Ba mpowdnBolV
OTLC APUOSLEC OPXEC.

Respect for human rights is a cornerstone of our
operations. By always complying with labor laws,
we ensure fair labor practices, safe and equal
working conditions, and a positive, inclusive
atmosphere that promotes diversity and supports
local cultures in every aspect of our business.
atmosphere that promotes diversity and supports
local cultures.

Protecting children

Protecting kids is a top priority and a core value of
how we do things. We adopt a zero-tolerance
policy towards any behavior that jeopardizes the
safety, dignity, and rights of children, and we are
committed to actively contributing to the
prevention and combating of all forms of
exploitation, abuse, or neglect of children.

We want your help in this effort, please contact as
follows if you suspect that a child is being harmed,
abused, or exploited:

Immediate Action: Do not delay. If a child is in
immediate danger, contact the local police
immediately (Rhodes Police Department +30 22410
23278, Officer Services +30 22410 23849, 22410
44140) or police 100 or 112

National Helpline for Children: contact 1056 (The
Smile of the Child).

Report to Management: Inform the hotel's General
Manager of your concerns. Provide as many details
as you can (what you saw, when and where it
happened) without confronting the child or the
suspected perpetrator.

Documentation: Your report will be recorded
confidentially, with respect for the privacy and
safety of all parties involved.

All reports of suspected child exploitation or abuse
are treated with the utmost seriousness and
discretion. We ensure that all necessary
information is forwarded to the appropriate
authorities.
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STuppetoyxr) Twv Evéladepopévwv Mepwv

H Bwwowpdtnta eival cuAloyikn mpoomdBela, Kot yU
OUTO ETUSLWKOUUE TNV EVEPYO CUUUETOXN OAWV TWV
evlladEPOUEVWY LEPWV.

Méow €eKMALOEUTIKWY TIPOYPOUUATWY, OTOXEUUEVWY
Spdoewv Kol Stadavoug £TKOWVWVIAC,
EVOUVOLWVOULE Kol evBOPPUVOUE TOUG ETILOKETTEC,
TO MPOCWTTLKO, TOUG TIPOUNBEUTEG HaG KoL TO LEAN TNG
TOTILKAG HOC KOWOTNTAG VO ULoBeTooUV PBLWOLUEG
TIPOKTIKEG, TOOO €VIOG OCO0 KOl €KTOG TWV
EYKATOOTACEWV TOU evodoyeiou pag.

KaAoUpe 6Aoug va SlaBaocete yla Ti¢ SpAcEeLg pag Kol
VO OUUUETEXETE O€ QUTEC, UToothpllovtag tnv
emitevén TWV OTOXWV KoL SECUEVTEWVY OC.

Engaging Stakeholders

Sustainability is a collective effort, which is why we
seek the active participation of all stakeholders.

Through educational programs, targeted actions,
and transparent communication, we empower and
encourage our guests, staff, suppliers, and
members of our local community to adopt
sustainable practices, both inside and outside our
hotel facilities.

We invite everyone to read about our actions and
participate in them, supporting the achievement of
our goals and commitments.

ANATPO®OAOTHZH KAI ENIKOINQNIA

AV UTIOPYXEL KATIOLO OCXOALO OXETIKA HLE OTIOLASNTIOTE
TITUXA TNG AELToupylag Tou Eevodoxeiov LaG IOV COG
EMNPEALEL, TIPOTAOELG KOL EPWTINAUATO TIOAPAKAAOULE
UNV SLOTACETE VOl EMKOLWVWVIOETE poll HaG LECW TOU
nAektpovikol tayudpopeiouv info@edenroc.gr 1 tng
bOpUaG EMLKOVWVIOG
https://www.edenroc.gr/contact-us/

MAHPO®OPIEZ A THN NMPOZBAZIMOTHTA

Na Tta evdladepoueva HéEPn TOU  xpelalovral
TANPodopieg OXETIKA HE TNV TpooBaciuotnta N
TMPOCOETN UTIOOTHPLEN, UTTOPEITE VO ETIKOWWVNOETE
anevBeiog pe to Eevodoyeio. H opada deopevetal va

FEEDBACK AND COMMUNICATION

If you have any comments regarding any aspect of
our hotel's operation that affects you, suggestions
and questions please do not hesitate to contact us
via email info@edenroc.gr or the contact form
https://www.edenroc.gr/contact-us/

ACCESSIBILITY INFORMATION

For interested parties who require accessibility
information or additional support, please contact
the hotel directly. The team is committed to
responding promptly and effectively to individual

OVTOTIOKPIVETOL QUECA KOL OTOTEAECHATIKA oTlg needs. Please email us at info@edenroc.gr or
OTOMLKEG  avdaykeg. 2teidte pag email oto  contact us via the contact form
info@edenroc.gr N EMKOWWVACOTE ylo. Tuxov https://www.edenroc.gr/contact-us/ with  any
QLTAMOTA LECW TNG GOPHOG ETILKOLVWVIAG requests.

https://www.edenroc.gr/contact-us/.
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2. NMoAwtikég Biworpotntag / Sustainability policies

CONTRACT

Ol MOAMTIKEG MOG YO TN PBLWOLMOTNTA TTOPEXOUV TO
MAQIOLO Yyl TNV E€MiTEVEN QUTWV TWV OTOXWV Kal
avtikatontpilouv tnv adoociwon pog o umelBUVEG
ETUXELPNUATIKEG TIPAKTIKEG. OL TIOALTIKEG QUTEG elval
gUKOAa TpooPBactpeg oe OAa ta evlladepOpeva HEPN
KoL Bpiokovrat:

JTOV LOTOTOMO Mag, otnv evotnta «Environmental
Awareness & Social Involvement»

JTO EVNUEPWTLKA GUAAGSLA YLla TOUG ETILOKETTEG OG,
To omola SloTiBevtal oTa SWHATLO TWV EMLOKEMTWY Kl
otn peoePLov.

Jtg mwoakibec mAnpodoplwv Tou Ppiokovtal oe
KOLVOXPNOTOUG XWPOUC Tou evodoyeiou.

Y10 Exclusiviapp TOU XPNOLUOTIOLOUV OL ETILOKETITEC
pag.

MotlpalOpevol avolXtd TIG TIOALTIKEG MOG KoL TNV
MPO0odO  Hag,  OTOXEUOUUE  va  EUTIVEUCOUWE
gumotoolVn otn S6£0UEUOH HOG YO BLWOLLOTNTA Ko
va evBappuvoupe Tn ouvepyaoia pe OAoug oOooL
oaAAnAerudpouv pe to Eden Roc Resort.

Our sustainability policies provide the framework
for achieving these objectives and reflect our
dedication to responsible business practices. These
policies are easily accessible to all stakeholders and
can be found:

On our website, under the "Environmental
Awareness & Social Involvement” section

In our guest information booklets, available in
guest rooms and at the reception desk.

On information boards located in common areas
within the hotel.

In the Exclusivi app used by our guests.

By openly sharing our policies and progress, we
aim to inspire confidence in our commitment to
sustainability and encourage collaboration with all
who interact with Eden Roc Resort.
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3. NepBardovtikég embdoelg / Environmental

Performance

Save Nature

Y10 Eden Roc Resort, n reptBarlovtiki Blwolpdtnta

amoteAel Baowky  apxy Tou  koBodnyel TIg
Aetoupyieg pac. Q¢ kopudaio Esvodoxeio all-
inclusive, avayvwpiloupe TG TEPIBANNOVTLKEG

TIPOKANCELG TIOU OXeTlovtal HPE TOV KAGSO TNg
dAofeviog Kol SECUEVOUAOTE VA EAQXLOTOTIOLOUE
T0 TEPRAAAOVIIKO HOG OMOTUMWHA  HEOW
TEOANTITIKWV KOl LETPHOLUWV SPACEWV.

MapakolouBoUpe Kol Slaxelpl{OUACTE UE TIPOCOXH
NV KatavaAwon evépyelag, tn XPHon vepou, tnv
napaywyn anofAATWY Kal TIC EKMOUNEG AEPLWV TOU
Oeppoknmiou, edapuolovrog OTOXEUMEVEG
OTPATNYIKES yLa TN BeAtiwon TN amodotikotntag Kal
™ peilwon tTwv emmtwoswy pog. Ot mpwTtoBoulieg
pag eubuypappilovtal UE TAYKOOMLOL TIPOTUTIAL
Buwootntag, ditachaAilovtag TNV MpooTacia Twv
duckwv nopwv, tn cuvelodpopd otn dpdon ywa To
KAlpo Kol TNV mpoodopd PG AVWTEPNG EUMELPLOG
dofevioag péoa amo umevbBuveg Kol PLWOLUES
T(POLKTLKEG,.

Save Life

Save Earth

At Eden Roc Resort, environmental sustainability is a
core principle that drives our operations. As a
leading all-inclusive destination, we recognize the
environmental challenges inherent in hospitality and
are dedicated to minimizing our footprint through
proactive, measurable actions.

We carefully monitor and manage our energy
consumption, water use, waste generation, and
greenhouse gas emissions, implementing targeted
strategies to enhance efficiency and reduce our
environmental impact. Our efforts align with global
sustainability standards, ensuring the protection of
natural resources, contribution to climate action,
and the delivery of a superior guest experience
through responsible and sustainable practices.
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3.1 KatavaAwon evépyetac / Energy Consumption

MapakoAouBolpe TNV €VEPYELX OE OGUOTNUATIKN
Baon kat e€dyoupe amoteAéopata Kabes pnva.

To oUVOAO TNG EVEPYELAG TIOU KAVOUWE XPHon
petatpénetal o Kwh, Ue tov TpOMO QUTO €XOUUE
OUYKPLTIKA otolyeia mou pag BonBouv va AdBoupe
EMEVOUTIKEG Ao AOEL.

We monitor energy on a systematic basis and extract
results every month.

The total energy we use is converted into Kwh, this
way we have comparative data to help us make
investment decisions.

MapdAnAa mapakoAouvBolpe TNV Eevépyela o€
kwh/guestnigt, yvwpilovtog pe tov TPOMO aUTO TLG
emdpaoelg Twv dpactnplotNtwy pag. OAla avtd be
yivovtal £1¢ Bapog TnG dveong Kal eEUTNPETNONG TOU
niehatn. Ou embO0el oG TMopoucoLlalovial oToug
TIAPAKATW TIVAKES Kol Slaypappota.

JnUeElwveTal 0Tl To  KaAokaipt tou 2025
gykataotabnke oto £&evodoxelo kol TEONKe o€
Aeltoupyia dwtoBoAtaikd oclotnua TO oOmolo
tpododoTEl T EYKATAOTACEL MOG NAEKTPIKN
EVEPYELQ TIOAU xapnAou nieplBaAloviikol
QMOTUTIWATOC.

ATo ta debopéva daivetal otL yla to 2025 umnpée
pla peiwon tng taéng tou 1,15% otnv ouvoAlkn
KatavaAwon, oAAd pwkpn avénon (1,25%) otnv
KOTAVAAWGCHN OVA OLTOHOSLOVUKTEPEUOT.

At the same time we monitor energy in
kwh/guestnight, thus knowing the effects of our
activities. All this is not done at the expense of
customer comfort and service. Our performance is
shown in the tables and chart below.

It is worth noting that in the summer of 2025, a
photovoltaic system was installed and put into
operation at the hotel, which supplies our facilities
with electricity with a very low environmental
footprint.

The data shows that for 2025 there was a decrease
of 1.15% in total consumption, but a small increase
(1.25%) in consumption per person-night.

Energy Consumption (kWh)

Year Mains Fuels measured by weight Fuels measured by Total Energy kWh/gn*
Electricity (coal, wood logs, Ipg bottles) | liquid (bulk Ipg, diesel)
2024 2.416.657,65 252.032,93 328.081,56 2.996.772,14 19,19
2025 2.429.685,94 252.053,89 280.606,92 2.962.346,75 19,43
% change 0,54 0,01 -14,47 -1,15 1,25
*guestnight
v.1 page 9/39




EDEN ROC RESORT
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3.2 Awaxeipion vepou / Water Management

H efowkovounon vepol eilval kplown vy T
Bliwolpotntd poag. Exoupe edhapuoOoel TEXVOAOYIEG
XaUNANG KoTavalwaong VEPOU, ouotnuata
avakUKAWONG Kol €KMAiSeUon TPOOWTILKOU Kol
ETILOKETMTWY OXETIKA WE TNV umevBuvn xprnon Tou
vepoU. [MMap@AANAQ  HETPAUE OUOTNUATIKA  TIG
KOTAVOAWOELG VEPOU TIPOKELUEVOU VA ELLOOTE OE
B€on va yvwplloupe TIC KATOVAAWOELS Kal Ta Opla
TIOU UTTAPYOUV.

Eniong, eotidloupe otnv  ehaylotomoinon TG
KOTAVAAWGONG VEPOU KOTA TIG Tieplddoug pe vPnAn
Aewpudpia. H katavaAwon vepol yia to 2024
unoloyiotnke ota 0,40 m3/gn. Na to 2025 n
KatavaAlwon avAiABe ota 0,29 m3/gn
napovotalovtog peiwon 28%

Saving water is critical to our sustainability. We have
implemented low water consumption technologies,
recycling systems and educated staff and visitors on
responsible water use. At the same time, we
systematically measure water consumption in order
to be able to know the consumption and the limits
that always exist.

We also focus on minimising water consumption
during periods of high water scarcity. Our water
consumption for 2024 was 0.40 m3/gn. For 2025,
consumption reached 0.29 m3/gn, showing a 28%
reduction.
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3.3 Awaxeipion anofAftwyv / Waste Management

To €svoboyeio Aappavel pétpa yla tn dlaxeiplon twv
amoPAnTwy. OAeC Ol AVOKUKAWOLUEG CUOKEUAOILEC,
amoPANTa UVALKA ouvtripnong, olKoSOULKA Kal GAAQ
OVOKUKAWOLHA UALKG  cuAAéyovtal amd apuodloug
OUAAEKTEC Kol 08nNyoUVTaL TTPOG OVAKUKAWGT).

To €&evodoxelo OUUUETEIXE OTO TPOYPAUUA TOU
OOZAA, colLAB , STOP WASTE (www.stop-waste.gr)
yla TN pelwon twv Tpodipwy amoBANTwy. OL TPWTEC
LETPNOELC TOU TIPOYPAUUATOC WE OCUOTNUATLKA
KoOnuepwv kataypadn twv tpodipwv amofAntwv
Eekivnoe tov loUALo Tou 2025.

MNa tv avakOkAwon €xel tomoBetnOel mpéoa yla
OVOKUKAWOLUEG ouokevooieg evw Slatnpolvrtatl
OUUBAOELS pHe LOLWTIKEG £TALPLEG yla TN KAAUTEPN
Sloxeipton ToOu B£paTog. XITOUG XWPOUG TOU
gevodoyelov umapyouv KkdadolL avakUKAwWoNG He
KOTAAANAN onipaveon yla toug meAdteg evw to HSK
OUAAEYEL XWPLOTA TA AVOKUKAWGCLLAL UALKAL.

To TIPOOWTIKO EKMALSEVETAL OUOCTNUATIKA OTLG
SlabLkaoleg avakUKAWoNG evw UAOTIOLOUUE SPAOELG
koBaplopol aktwy, fubou k.a.

I 0,95
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The hotel takes measures for waste management. All
recyclable packaging, maintenance waste,
construction and other recyclable materials are
collected by competent collectors and sent for
recycling.

The hotel participated in the FOSDA, colLAB, STOP
WASTE program (www.stop-waste.gr) to reduce food
waste. The first measurements of the program with
systematic daily recording of food waste began in
July 2025.

For recycling, a press has been installed for
recyclable packaging, while contracts are maintained
with private companies for better management of
the issue. In the hotel areas there are recycling bins
with appropriate markings for customers, while HSK
collects recyclable materials separately.

Staff are systematically trained in recycling
procedures and we are implementing beach clean-up
activities.
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2024 (kg) 2025 (kg)
Anoppupn/ Landfill Tpddua anopAnta/ Food waste 45.775
YkouTiblo/ Garbage 72.760 166.514
AEEK/ Excavation, Construction and Demolition Waste. 199.100 29.140
AvakUkAwon/ Recycle Mayelpikd éAata kat Airtn/ Cooking oils and fats 2.374 2.222
MAaotiko, xapti, alouvpivio/ Plastic, paper, aluminum 14.200
Total 274.234 257.851

3.4 Ekrounéc CO2/ GHG emissions

MapdAAnAa,  UTOAOYI{OUME  CUOTNUOTIKA  TLG
ekmoumég CO2 amod TNV KATAVOALOKOUEVN EVEPYELQ,
TO MOPAyOUeva amoOPANTA Kal TNV KATAvOAWoN
vepou, e tn BonBela tou cuotruatog tou Travelife.
ITOV TOPOKATW Tiivaka Kot Staypoppa daivetal n
mapaywyn Twv ekrnopnwyv CO2 to 2024 kot to 2025

At the same time, we systematically calculate CO2
emissions from energy consumption, waste
generation and water consumption, with the help of
the Travelife system. The table and diagram below
show the production of CO2 emissions in 2024 and
2025

Emissions 2024 2025 change
(kg CO2e) (kg COe)
Scope 1 Fuels measured by weight 26.812,49 23.602,83 -12%
Fuels measured by liquid 74.920,48 61.916,18 -17%
Scope 2 Mains Electricity 567.382,88 355.412,81 -37%
Scope 3 Mains Water 9.370,76 6.588,79 -30%
Landfill 45.611,43 133.078,67 192%
Recycled Waste Emissions 50,55 349,69 592%
General construction waste (any disposal 196,91 28,82 -85%
method)
Total Emissions 724.345,50 580.977,79 -20%
Total Emissions/gn 4,64 3,81 -18%
3Ia1
- D24 - 2025 -
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4. Aéopeuon He TNV TOTUKA Kowotnta / Community Engagement

Afopevuon yLa TNV TOTUKI KOWoTnTa

H oupdda tou Eden Roc eival Baba adooiwpévn
oTNV KOAALEPYELO OUGCLAOTIKWY OXECEWV HE TNV
TOTLKA  KOWOTNTA,  avayvwpilovtag OtL oL
6paocTnplOTNTEG pag emnpedlouv  ONUOVILKA TO
TIOALTLOTIKO, KOLWVWVLKO KOL OLKOVOWULKO TepLBAAAOV
YUpw poC. ZuvepyoalOUOOTE EVEPYA WE TOTIKEG
ETIXELPNOELG, TEXVITEG KOl TOPOXOUG UTINPECLWY,
wWoTe va SL00POAICOUME OTL OL OLKOVOULKEC HOG
ouvelodopeg umootnpilouv T PBlwolun ovamtuén
™G TEPLOXNG.

Ol mpwtoBoulieg pag mepAappavouv:

- Tormukég mpounBeieg: Alvoupe mpotepaldTNTA OE
TOTLKOUC TPOoUNOeUTEG yia ayoBd Kal uTnPEoiEG,
oUUBAAAOVTAG OTNV OLKOVOWLO TNG KOLWOTNTAG Kl
LLELWVOVTOAG TLG EKTIOUTEC Ao TG LETADOPEG.

Yrnootiplén Twv tormkwv taAévtwv: H Eden Roc
TapEXEL eVKOLPleC amaoxOAnong Og KATOLKOUG TNG
neploxne, e€aodalilovroc Sikaoug pLoBolC Kot
npooBacn otV EMAYYEALATIKA OVATTUEN HEOW
TIPOYPOUUATWY KOTAPTLONG.

MoAwtiotiky  Swatripnon: Epyoalopacte ywa v
npowbnon Kol TOV €0PTACUO TNG TOALTLOTLKNG

KANPOVOULAG  TNG  TePloxng,  dloevwvrag
EKONAWOEL  KOL  EVOWHATWVOVTOG  TOTUKA
EUMVEUCPEVOL  OTOlXEla  OTIC  eUmelple  Twv

ETILOKETTWV L.

Kowotiky mpofoAr: IuvepyalOUQOTE WE TOTUKA
oxohelo, MKO Kol KOLWOTIKEC OMASEC ylot TNV
uTooTAPLEN TPWTOROUALWY yla TNV ekmaideuon,

Local Community Engagement

Eden Roc is deeply committed to fostering
meaningful relationships with the local community,
recognizing that our operations significantly impact
the cultural, social, and economic environment
around us. We actively collaborate with local
businesses, artisans, and service providers to ensure
that our economic contributions support the
sustainable development of the region.

Our initiatives include:

- Sourcing Locally: We prioritize local suppliers for
goods and services, contributing to the
community’s economy and reducing transportation
emissions.

- Supporting Local Talent: Eden Roc provides
employment opportunities to local residents,
ensuring fair wages and access to professional
growth through training programs.

- Cultural Preservation: We work to promote and
celebrate the region’s cultural heritage by hosting
events and incorporating locally inspired elements
into our guest experiences.

- Community Outreach: We engage with local
schools, NGOs, and community groups to support
education, health, and environmental initiatives,

v.1
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NV Uuyelo kal TO TepLBarov, mpowbwvrtag

LOKPOTIPOBETUEG BETIKEG EMUTTWOELG.

- Dine out: Aivoupe tn duvOTOTNTA OTOUC TTEAATEG
HOC va emAéfouv amd Ul OElPA  TOTUKWV
gotTlatoplwy Katd TN Slapgovr TOUC WOTE va
neptnynBolv otnv MOAN Kal va yvwpioouv Tov
TOMO.

E€aodaliloupe ouvexny SLAAOYyo HE TOUG YEITOVEC
MOG HEOW TOKTLKWY OUVAVIHOEWV Kol OUVESPLWY
avatpododoTnong, EVOWUATWVOVTOG TIG ATOYELS
TOUG OTIC OTPOTNYLKEC MOC Yl T Buwoluotnro.
JuvepyoalOUEVOL, OTOXEUOUWE OTNV OLKOSOUNGN ULaG
QaVOEKTLKAG Kal akualouoag KowotnTag.

OL Apaoceig pag yia to 2025 sixav wg EAG:

- lavoudplog: Awpeav rapoyn kKAtpatiotkou (A/C)
oto oxoAeio Kookivou
- Maptlog: Tuppetoxn pe Swped otn Aaxelodpopo

ayopd yla TNV evioxuon Tou JUAAOyou
YrniaAMAAwv ~ Zevodoxelakol  EmipeAntnpiou
EANGSOG

- lobviog: Alopyavwon eBgloviikng atpodooiag
epyalopévwy tou fevodoyeiou, oe ocuvepyaoia
e to l'evikd Noookopeio Podou.

- lobAlog: n emeipnon OSwploe
Epnuokaotpou €€0MALOUO ETHMAWV.

- JYemtépuPplog: Awpedv S1aBson METOETWV OTNV

ota  KAAY

torkp  modoodalpiky  oudda  «AXTEPAZ
MNaotidag»
- JemtépPplog:  Mpoodopd Swpokaptwv O

epyolOpuevoug yovel¢ pe madld mou ¢oltouv
otnv A" AnpotikoU (amd ToTukd KOTAoTNUA TNG
P66ou) kat Slopydvwon day trip 0Toug Xwpoug
Tou &ev/xelou yla to oxoleio tng POAIQN MAIAIA

- YemtépuPplog: Xuppetoyxn otn lNopti Touplopou
otnv mAateia KookwvolU pe tnv mpoodopd
dayntou yLa tnv evioxuon Tng eKSHAWONG.

- YemtépPplog: Mpoodopa 3nuépou yla
ouppetoxy ot  Saywviopd Ttou MNPOTOYP
(Opyaviopog NpowBnong Podtakol Touptopol).

- OktwPplog: Apdon gvalcbntomoinong Katd Tou
KapKivou Tou paotol (evnuépwaon yla to B€pa
Kat ¢ulavOpwritky Spdon ylo. CUYKEVTPWON
XpnUatikol Tmocoou, To omoio 600nke otov
YUM\oyo KapkwvomaBwv Podou).

- OktwPplog: Malepa NG €AlAG UE CUUUETOXNA

fostering long-term positive impacts.

- Dine out: We give our customers the opportunity
to choose from a range of local restaurants during
their stay so that they can explore the city and get
to know the place.

We ensure continuous dialogue with our neighbors
through regular meetings and feedback sessions,
incorporating  their  perspectives into  our
sustainability strategies. By working together, we
aim to build a resilient and thriving community.

Our Actions for 2025 were as follows:

- January: Free supply of an air conditioner (A/C)
at the Koskinou school

- March: Participation by donation in the lottery to
support the Association of Hotel Employees of
the Hellenic Chamber of Commerce

- June: Organization of a voluntary blood donation
by hotel employees, in collaboration with the
General Hospital of Rhodes.

- July: The company donated furniture equipment
to the ERIMOKASTROS KAAV.

- September: Free distribution of towels to the
local football team "ASTERAS Pastidas"

- September: Offer of gift cards to working parents
with children attending the 1st grade of primary
school (from a local store in Rhodes) and
organization of a day trip to the hotel grounds
for the RODION PAEDIA (KIDS) school

- September: Participation in the Tourism Festival
at Koskinou Square with the offer of food to
support the event.

- September: 3-day offer for participation in a
PROTOUR  (Rhodian  Tourism  Promotion
Organization) competition.

- October: Breast cancer awareness campaign
(information on the issue and charity campaign
to raise money, which was donated to the
Rhodes Cancer Association).

- October: Olive picking with the participation of
staff and customers, highlighting the importance
of tradition and local production

- October: Beach and seabed cleaning in
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TIPOOWTILKOU KoL TIEAQTWVY, avadelkvUovTog T
onuaocia tN¢ mopadoong Kal TNG TOTIKAC
TOPAYWYAG

OktwpPploc: Kabaplopog mapahiag kot BuBol oe
ouvepyaoia pe Toug duteg tng Waterhoppers, pe
TN CUUHETOXA TOOO TOU MPOCWTILKOU 000 KAl TwV
TLEAQTWV.

OktwPploc: NMwAnon pmhoulwv "Podog yla Tt
Zwn" He OKOMO TN OTNPLEN TOU aywva KATd Tou
KapKivou Tou pacTtou.

OktwPploc:  Ymoypadry  ouvepyaciag e
opyaviouo «la th ¢uon» yla TNV €K LEPOUG TOU
Eevodoyelou dpovtida kal avaddaocwon KAUEvVNg
Kol SaolKnG TEPLOXNG OUVOAKNG éktaong 50
OTPEUUATWV.

NoéuBpLog: lopTr TMPOCWILKOU OTO XWPO TOU
Eevodoxelov (pouoiwkn, ¢ayntd Kol  UIKpA
Swpakla) wg €vdelfn ektipunong yla tn cupuPBoAn
Touc KaB' 6An tn dLapkela tng oelov.

Juvepyaoia pe TOTLKoUG TOALTLOTIKOUG ¢opEig
(20Moyog OL 9 Mouoegg) yia tnv mpowbnaon
TapadOCEWV.

To aipa 8¢ pnaxverai.
poévo xapilerar!

EINAI £TO XEPI ZOY

collaboration with Waterhoppers divers, with the
participation of both staff and customers.
October: Sale of "Rhodes for Life" T-shirts in
support of the fight against breast cancer.
October: Signing of a cooperation agreement
with the organization "For Nature" for the care
and reforestation of a burned and forested area
of a total area of 50 acres on behalf of the hotel.
November: Staff celebration at the hotel (music,
food and small gifts) as a sign of appreciation for
their contribution throughout the season.
Collaboration with local cultural organizations
(The 9 Muses Association) to promote traditions.
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SHAPING A
CLEANER SHORE

BEACH CLEAN-UP ACTION

Our commitment to sustainability extends
beyond hospitality. Eden Roc Resort and
Waterhoppers invite you to join a refined act
of care, protecting the sea that inspires us all.

THURSDAY 23%°> OCTOBER

GATHERING POINT: BEACH BAR AT 11:00

eden roc resort
e grent dng after ancthr

Tk ke k K
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HARVESTING

TRADITION

Join us in celebrating the olive harvest,

a meaningful experience that connects

guests and staff through the beauty of
tradition, nature, and local heritage.

FRIDAY 17™ OCTOBER

GATHERING POINT: MINI CLUB/PLAYGROUND AT 11:3C

eden roc resort
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5. NMpootaocia tng Bromotkidotntag / Biodiversity Conservation

H mpootaocia kal n evioxuon tng BlomolkAotntog
amnote)el akpoywviaio AiBo tng oTpaTNYLKNAG HaAC Lo
™ BlwootnTa. AsoUEUOUAOTE VO SLOTNPHCOULE TO
mMAoUolo GuokO TeptBarlov Tou pog TePLBANEL,
Slaodalilovtag OtL oL SpaoctnplotNTEC  HagG
umootnpilouv TNV  eunuepia  TwWV  TOTLKWV
OLKOCUOTNUATWV.

Aev mpoodépoupe oUTe amokopiloue omolodnmote
odelog amno dpactnplotnTteg, eKOPOUES N afloBéata
Tou TEPNAUBAVOUV TIPOKTIKEG OL omoleg &gv
ouvadouVv HE TIG apXEG tNG KaANg StaBilwong twv
{wwv.

O evépyeLEG pag meplAapBavouy:

- Buwown Swapdpdwon tou Tomiou: AloTnPOUUE
evlNUIKA €idn GUTWV OTOUG KATIOUC KOl TOUC
XWPOUG HOC Yla VO TIPOOTATEUCOUUE TNV TOTILKNA
xAwpida kot mavida.

- Mpootacia g aypwag Iwng Edoapudlovpe
TOAITIKEC  yla  va  Slwaodpaiicovpe Ot Oev
npokaAeitat PAGPN otnv torukn aypla {wh Kal
TIAPEXOUE EVNUEPWON OTO TPOCWTIKO KoL TOUG
ETILOKEMTEC yla va og€Pfovtal kal va umootnpilouv
TN BlomotkAOTNTA.

At Eden Roc, protecting and enhancing biodiversity is
a cornerstone of our sustainability strategy. We are
committed to preserving the rich natural
environment that surrounds us, ensuring that our
operations support the well-being of local
ecosystems.

We do not offer or derive any benefit from activities,
excursions or attractions that involve practices that
are inconsistent with animal welfare principles.

Our actions include:

- Sustainable Landscaping: We maintain native
plant species in our gardens and grounds to
protect local flora and fauna.

- Wildlife Protection: Policies are in place to ensure
no harm comes to local wildlife, and we provide
information for staff and guests to respect and
support biodiversity.

- Npoypdappata svawcOntonoinong: O emiokémteg - Awareness Programs: Guests and staff are
KOl TO TIPOCWTILKO evBpPUVOVTAL VO CULLETEXOUV encouraged to participate in biodiversity
v.1 page 18/ 39



oe Opaoctnplotnteg evalcbntomoinong ylwo T
BlomotkAotnTa, OTwgG OUYKOULON eALag,
KoBapLopoUg MapaAlwy, EKTTOLSEUTIKA EpYAOTAPLA.

ErutAéov, epyalOUOOTE  €vepyd Yl TNV
g\aLOTOMOLNGN TOU OLKOAOYLKOU QIOTUTIWHOTOG, LUE
0pBn Slaxeilplon amoPANTwWV Kol vepoU, ULOBETWVTAG
MAPAAMNAQ  TIPOKTIKEC — QVOVEWOCLUWY  TINYWV
EVEPYELOG, OnMwe n Aswtoupyia dwtoPoAtaikou
OUOTAUATOG oTo Eevoboyelo. To ormoio
£yKaTOOTAONKE TO KOAoKaipL Tou 2025.

MEOow QUTWV TwV TPWTOBOUALWY, OTOXEUOUUE va
OUUBAAOUPE OTOV TIOYKOOULO aywva KAtd TNG
QMWAELOG TNG BLOTIOKIAOTNTAG KAL VO EUMVEVCOUUE
TOUG ETILOKETTEG HOG va OVAAGPBoOuUV TOPOLOLEG
S6paoelg otn dikr touc Lwn.

3T0 TMAAiOlO TNG KOLWNAG TPOOTIAOELOG ETLOKETITWY,
TIPOCWITLKOU KAl CUVEPYOTWY HAG yLa TV Ttpootacia

™m¢ Blomowkhotntag, Ya  FEdaue va oag

eviappuvouue:

- Noa amogeUyeTe TN XpHON CAUTTOUAV, AOCLOV KOl
ted Tou  TepLEXouv  «pkpoodalpldia»
[(MoAvatBulévio (PE) MoAumpormulévio (PP)
TepedBaAiko moAualBuAévio (PET)
MeBakpuAikog  moAupeBuleotépag  (PMMA)

MoAutetpadBopoatBulévio (PTFE) Nylon (PA)],
KoBwg evdéxetal va mpokaAécouv ocofoapn
HOKPOTIPOBECUN gmBapuvon otn
BlomoKIANOTNTA. AeSOPEVOU OTL TIOAEC XWPEG
€xouv Nén amayopevoeL T Xpron toug, Ba oag
TIAPAKOAOUCAUE VO amodeVYETE va TaELOeVETE
LE TETOLA TIPOTOVTAL.

-  Na efetaoete ™ Suvatotnta mAOYAG LLAG
eVOAAOKTIKNG AUoNnG, To aochaAolG yla T
BaAdocola {wr, €AV TO AVINALOKO COC TIEPLEXEL
OTOLO6NTIOTE amod TA TOPOAKATW OCUCTATIKA:
OCfuPeviovn, Bevlodaiwvodvn-1, Bevliodaivovn-8,

OD-PABA, 4-pebulofeviuAibevokaudopd, 3-
BevluAibevokapudopd, OSlofeidlo TOU  vavo-
Titaviou, o&eiblo Ttou vavo-Peudapyupou,

OKTLVOEATN KOl OKTOKPUAEVIO. Ta OCUCTOTIKA
outa pmopel va sival blaitepa emBAapn yla t
Bohdcolor  Twn Kol  TOUg  KopaAAloyeveig
UbAAOUG, aKOUN Kol 0 TIOAD HKPEG TTOOOTNTEG,
oKOUN Kol Otav EemAévovial OTO VIOUG TOU
Swuoartiou.

awareness activities, such as olive harvesting,
beach clean up and educational workshops.

In addition, we are actively working to minimize our
ecological footprint, through proper waste and water
management, while adopting renewable energy
practices, such as the operation of a photovoltaic
system in the hotel, which was installed in the
summer of 2025.

Through these initiatives, we aim to contribute to
the global fight against biodiversity loss and inspire
our guests to take similar actions in their own lives

As part of our guests, staff and partners’ joint effort
to protect biodiversity, we would like to encourage

you to:
- Avoid using shampoos, lotions and gels
containing “microbeads” [(Polyethylene (PE)

Polypropylene (PP) Polyethylene Terephthalate
(PET)  Polymethyl  Methacrylate (PMMA)
Polytetrafluoroethylene (PTFE) Nylon (PA)], as
they may cause serious long-term burden on
biodiversity. Given that many countries have
already banned their use, we would ask you to
avoid traveling with such products.

- Consider choosing an alternative, safer for
marine life, if your sunscreen contains any of the

following ingredients: Oxybenzone,
Benzophenone-1, Benzophenone-8, OD-PABA, 4-
methylbenzylidenecamphor, 3-

Benzylidenecamphor, nano-titanium dioxide,
nano-zinc oxide, octinoxate and octocrylene.
These ingredients can be particularly harmful to
marine life and coral reefs, even in very small
amounts, even when rinsed off in the room

shower.
q4© the OC‘Q

page 19/ 39



6. Emukowvwvia pe ta evéiadepopeva pépn / Stakeholder Communication

Avayvwpiloue tov Kpiolpo poio mou Stadpapatilouvv

Ta  evlladepoOpeva PPN OtV EmuTuxia  Twv
MPWTOPBOUALWY Hag ylo Th Buwopotnta. H Stadavig
KOL OQTOTEAECHATIKA emikowvwvio Staodalilel otL oL
ETILOKEMTEC, TO TPOCWIIKO KAl N KOWOTNTA MOC
CUUUETEXOUV €VEPYA OTNV UTOOTAPLEN TWV OTOXWV

pag.

Exoupe edapudosl cadelc oTPATNYLKEG ETIKOLVWVIAG
ylo va polpalopacte TG SeOpeVUOEL pag yla TN
Blwouotnta Kal tnv mpoodo pag.

/ C——

At Eden Roc, we recognize the critical role
stakeholders play in the success of our sustainability
initiatives. Transparent and effective communication
ensures that our guests, staff, and community are
actively engaged in supporting our goals.

We have implemented clear communication
strategies to share our sustainability commitments
and progress.

Ol TOALTIKEG MOG yla TN PBlwootnta, ta oxedla
6pAong Kal Ol ETUKALPOTIOLOEL TWV ETMLOOCEWV HOC
elval eUkoAa TPOOPBACLUA LECW TOU LOTOTOTIOU OG KOl
npoBaAlovtal oe Teplomtn O€on oToug TVOKEG
EVNUEPWONG TWV ETILOKEMTWVY EVIOG Tou Eevodoxeiou
OMw¢ Kkal oto Exclusiviapp mou xpnolpomololv ot
ETUOKENTEC poOCg. Ta €yypada autd eival emiong
SlaBéoua  TouAdylotov oe €AANVIKA Kol oyyAKn
YAwooa, €vWw av UTIAPXEL KAMoloG Tou emBupel
peTAdpaon KalL oe GAn yAwooa, dev €xeL mapd va
emkolvwvnote pali pag oto info@edenroc.gr

JUpdpwva e Tn SECUEVOH LA VLA TNV CUUHUETOXH TWV
evlladepopévwy LEPWYV, {ntape TOKTIKA
ovatpododotnon amd TOUC ETLOKEMTEC KOL TOUC
UTTOAANAOUC yLa VO BEATIWOOUE TIC TIPAKTIKEG LA VLol

Our sustainability policies, action plans and
performance updates are easily accessible via our
website and are prominently displayed on the guest
information boards within the hotel as well as on the
Exclusivi app used by our guests. These documents
are also available at least in Greek and English, while
if anyone would like a translation into another
language, please contact us at info@edenroc.gr

In line with our commitment to stakeholder
engagement, we regularly solicit feedback from
guests and employees to improve our sustainability
practices.
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™ Buwopotnra.

MOpEXOUUE OUVEXELG EVNUEPWOELS OXETIKA HE TIG
TEPLBAANOVTIKEG KOL KOLWVWVIKEG TPWTOBOUALEG Hag
MEOW eVNUEPWTIKWY SeATiWV, PNPLOKAG oravong Kot
UAlkOU ToU Pploketal ota SwpdTtio KAl o€
KOLVOXPNOTOUC XWwpoucg tou Eevodoxeiou.

ErutAéov, To Tpoowriko Aappavel ekmaibevon yla va
Slaodalioel TNV €UBUYPAUULON HE TOUC OTOXOUC
Blwootntag kol va PeATIWOEL TNV EUMELPIO TWV
ETILOKETITWV.

KaAAlepywvrag éva KavaAl apudidpoung emnkovwviag,
OTOXEVUOUUE VO EUMVEUCOUE T CUVEPYOOLa Kol TNV
umootiplEn ywa to tafidt pog otn Pwwowpdtnta. H
Sadavng mpoogyylon pog SlaodpoaAilel OtL KABe
evbladepopevog £xel tn duvatotnta va cUPBAAEL o
£VaL TILO BLWOLHO PEAAOV.

We provide ongoing updates on our environmental
and social initiatives through newsletters, digital
signage and material found in the rooms and public
areas of the hotel.

In addition, staff receive training to ensure alignment
with sustainability goals and enhance the guest
experience.

By cultivating a two-way communication channel, we
aim to inspire collaboration and support for our
sustainability journey. Our transparent approach
ensures that every stakeholder has the opportunity
to contribute to a more sustainable future.
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7. Kowvwvikn EuB0Ovn/ Social Responsibility

Help Us to Make the World Better

Y10 Eden Roc Resort, n kowwvikr gubuvn amoteAsl
okpoywviaio AlBo TNC oTpATNYIKAG HOC Yyl TN
Blwouotnta. AeoUEVOUAOTE VO KAAALEPY|COULE HLa
KOUATOUpPO TIOU EKTLUA TNV avBpwrtvn afloTpEmELa,
NV LoOTNTA KAL TN CUUUETOXIKOTNTA.

Autn  n  adoociwon  avikotonmtplletal  OTIG
TIPOOTIAOEIEC MG va  TIPOOTATEUOUUE KoL Vol
osBfopaocte  ta  avbpwrva  Slkalwuota,  va

TpooTATEVOUE Ta aLdLd Kol va mpowBoupe Sikaleg
EPYOOLOKEG TIPOKTIKEG, OSlaodaiilovtag OtL ol
Spaotnplotntée  pag emnpealouv  BETKA  TOUG
ETILOKENTEC MOG, TO TIPOOWTIKO KOL TLG TOTILKEG
KOLVOTNTEG.

Mpootaoia Kat ofacuoc Twv avlpwnivwv
SLKALWUATWV

H Swoiknon kot n oupdda tou Eden Roc Resort
ovayvwpilel T onuoocia TG MPOACTILONG TWV
OLKOUUEVIKWY avOpWTivwy SIKOLWUATWY o OAEG TIG
TITUXEG TWV EMXEPNUATIKWV LOG SpaoTtnplOTATWV.
' Tov OKOTO aUTO, £XOUE edapUOOEL Ta akOAouBa
UETPAL:

- Aikawn petoyeipion: OAol ol epyaldpevol, ol
ETILOKETITEC KOl OL TIPOUNBEUTEG avTlueTwilovtal
He aflompenela KoL oeBaopO, XWpPLG Kapia popdn
Slakplong f mapevoyxAnong.

At Eden Roc Resort, social responsibility is a
cornerstone of our sustainability strategy. We are
committed to fostering a culture that values human
dignity, equity, and inclusivity.

This dedication is reflected in our efforts to protect and
respect human rights, safeguard children, and promote
fair labor practices, ensuring that our operations
positively impact our guests, staff, and local
communities.

Protecting and Respecting Human Rights

Eden Roc Resort top management recognizes the
importance of upholding universal human rights across
all aspects of our business operations. To this end, we
have implemented the following measures:

- Fair Treatment: All employees, guests, and
suppliers are treated with dignity and respect,
free from any form of discrimination or
harassment.

- Supplier Code of Conduct: We require that all our
suppliers and business partners comply with
ethical standards that respect human rights,
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- Kwéikag Segovroloyiag mpoundeuTWV: aligning with international best practices.
AmattoUpe and 6AoOUC TOUC TIPONBEUTEC KL TOUG

ETUYELPNUATIKOUC LOLG etaipoug val - Community Impact: We engage with local
ouppopdwvovtal  UE  nNOWKA TMPOTUTMOL  TIOU communities in a respectful and meaningful
o€Bovtat Ta avBpwrva Swawpota, manner, ensuring that our activities support their
guBbuypopplopévol pe TIC PéATioteg SleBveig welfare and cultural preservation.
T(POLKTLKEG,.
- Training and Awareness: Our staff is regularly
- ETUMTWOELS 6TV KOWOTNTA: SUVEPYA{OUAOTE HE trained on human rights principles, emphasizing
TG TOTUKEC KOWOTNTEG ME oePacpd  Kat the importance of ethical behavior and inclusivity.

oUOoLOOTIKO  TPOTo, SlaodaAilovtag OtL oL
5paoTnPLOTNTEG Hag urootnpilouv TV eunuepia
KOLL TNV TIOALTLOTLKA TOUG Statrpnon.

Eknaideuon Kot  guaucbntonoinon: To
TIPOOWTILKO HOG EKTTALSEVETAL OTLG QAPXEG TWV
avBpwrnivwv  Sikawwpdtwy,  tovilovtog TN
onuaocia t™¢ NnOWKAG ocuumepLdopdg KoL TNG
OUUUETOXLKOTNTOG.

NpowOnon SiKaLWV EPYACLOKWV TIPOKTIKWV Promoting Fair Labor Practices

To €svoboyeio Eden Roc Resort tnpel ta upnAodtepa  Eden Roc Resort upholds the highest standards of labor
T(POTUTIO EPYACLOKWY TIPOKTIKWY, Staodalilovtag 6tL  practices, ensuring that our workforce is treated
TO €PYATIKO SUVOUIKO Hag avTlpetwriletal woétwo  equitably and provided with opportunities for growth
KOl Tou Tapéxovtal eukalpleg yla avamtuén kat and development. Our commitments include:
£€EALEN. OL Seopeloelg pag mephapBdavouy:

- Fair Wages: All employees are compensated fairly,

- Aikatol peBoi: OAol oL epyalopevol apeifovral in line with or exceeding local minimum wage laws
Sikata, cuudwWvA Pe TOUG TOMKOUG VOUOUG Ttepl and industry standards.
KOTWTOTOU pLoBoU Kot Ta POTUTIA ToU KAASOoU 1)
unepBaivovrag Touc. - Safe Working Conditions: We prioritize the health,
safety, and well-being of our employees by
- Acpaleic  ouvBnkeg epyaciag:  Aivoupe maintaining a secure and supportive work
T(POTEPALOTNTA OTNV UYEla, TNV achANEL KaL TV environment.
gunuepia twv epyalopévwy pag, SloTnpuwvtag
éva aodpaléc Kal UTooTnplkTike TmeplBdMov - Equal Opportunities: We actively promote diversity

and inclusivity, providing equal opportunities for all
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gpyaociog.

-loe¢  eukalpieg: MpowbBoUpe evepyd TNV
mowkopopdia koL TN OULLETOXLKOTNTA,
TIAPEXOVTOG (0€G €UKAlpieg ylo OAouG TOUG

gpyalopevoug, avefaptnta amd to ¢UAo, TNV
€BvikéTnTa N To UTOBABPO.

- Avantuén  wavotitwv: Ta  TPOYpAUpOTa
KOTAPTLONG KOl QVANTUENG EVOUVOUWVOUV TOUG
UTTOAANAOUG HOG HLE TIG SEELOTNTEG KAL TIG YVWOELS
mou  ypewalovtal  ywa  va  ovarntuxBouv
ETOYYEALATIKA Kol va OUHUBAAAOULY
OTIOTEAEOUATIKA OTOUG OTOXOUG HOG Yl TN
Blwotpotna.

- Mnxaviopoi  kotayyeAioag: M Stadavig
Stadwkaoia utofoAng mapamovwy dloodpaAilel
OTL oL gpyaldpevol pmopolV va ekdpalouv TIg
avnouyleg Toug xwplig to $pofo avtutoivwy.

@ﬁ"’

employees
background.

regardless of gender, ethnicity, or

- Capacity Building: Training and development
programs empower our employees with the skills
and knowledge needed to grow professionally and
contribute effectively to our sustainability goals.

- Grievance Mechanisms: A transparent grievance
process ensures that employees can voice concerns
without fear of reprisal.

MNpootaocia Twv nosLwv

Elpaote adoowwpévol otnv  mpootacia  Twv
SIKOLWHATWY KoL TNG eunueplag twv moadlwy,
Slaodalilovtag OtL oL dpACTNPLOTNTEG  UOG

Snuloupyolv €va  ooPaAEG KAl UTOOTNPLKTIKO
TiepBaAov. OL Baolkeg TPWTOPOUALEG
neplAappavouv:

- MoAttiky mpootacia¢ Twv modwv: M

OAOKANPWUEVN TIOALTIKN TtEpLYpAdEL TN SEoUEUON
HOG YlOL TNV TPOOTACIO TwV Tadlwy amd tnv
EKUETAAAEUON, TNV KaKoTIolNoN Kal Tt BAGN.

Safeguarding Children

We are dedicated to protecting the rights and well-
being of children, ensuring that our operations create a
safe and supportive environment. Key
include:

initiatives

- Child Protection Policy: A comprehensive policy
outlines our commitment to safeguarding children
from exploitation, abuse, and harm.

- Staff Training: Employees receive training to
identify and address risks to children, particularly in
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- Eknaideuon tou mpoowrkou: OL epyaldpevol tourism-related contexts.

ekmaldevovtal/  evnueEpWvVOVTaL ylo  tov

EVIOTUOMO KL TNV OVTLUETWILON Twv KwdUvwv - Guest Awareness: Information is provided to guests
yioo ta moudd, WBiwe oe meplBdMovta Tou to raise awareness of child protection policies and
OXETL{OVTAL LLE TOV TOUPLOWO. how they can contribute to creating a safe

environment for children.
- EvooOntonoinon twv emoKenNTWV: Mapéyovral
mAnpodopie¢  OTOUG  ETUOKEMTEC Yyl TNV
guaLoOnTomoinon OXETIKA HE TIG TIOALTIKEG
TPOOTACLOG TWV TALSLWY KOl TOV TPOTO HE TOV
omoio pmopoUlv va cupBdlouv otn Snuloupyia
€VOG a.oparol¢ epLBAAAOVTOG yla Ta TadLa.
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8. Entiteuén otoxwv asipopiag 2025/ Achieving 2025 sustainability goals

AkolouBel n mepypadn avadoplkd pe TNV
MPO0SO TIOU ONUELWONKE Ot OX€on ME TOUG
otoxou¢ Tmou eixav TeBel oTO0 TMpPonyoUpEVO
sustainability report.

The following is a description of the progress made in
relation to the goals set in the previous sustainability
report.

Ztoxol Awaxeipiong AvOpaka kat Evépyelag/ Carbon and Energy Management Goals

BeATiwon TwV UTIOAOYLOPWY EKTTOUMWV QEPLWV
Bepuoknmiov (GHG) yia Tg Exmopmnég Mediwv 1
kot 2, SwuodaAilovtag ouppdpdwon HE TIG
amartiosl  tou  Travelife yw  ouvotnuatiki
napakoAouBnon kat avadpopd GHG.

O otoyo¢ emTEUYONKE WUEOW  TNG
BeAtiwong tnc Stadikaocioc ocuAdoyrc kat
eneéepyaoioc Twv OYXETIKWY OeSOUEVWV
KaTavaAwonc OAwv Twv mNywv eVEPYELXG.

EyKotaotacon HETPNTWY EVEPYELAG OE OAEG TIC
KPLOLUEC TtepLOXEC TOU Eevodoyeiou.

Eykataotadnkav evrog tou 2025 uetpnteg
evépyelac  ota  €€n¢  onuelad  Ttou
Eevobdoyxeiou: Kouliva, Chiller, livakac
Mnyxavootaciou, [MAuvvtipte,  [Mivakag
Zuyaptag, TaBépva a la  carte,
ZaxaponAaoteio, AvtAia Oepuotntag,
MAvvtrpto touved (Kouliva), Kevtpikoc
TTivakaG (Yl CUVOALKEG KATOVAAWOELC)

Melwon Tng KaTavAAwaoNG eVEPYELAG KOTA 2% o€
ouykplon pe To emimeda Ttou 2024 péow
BeATlOTOMOLNUEVWY  AEITOUPYLWV KAl OAAQywWV
CUUTEPLPOPAG.

Ao ta bedouéva paivetal OTL yia to 2025
unipée pa peiwon tng taéng tov 1,15%
otV OUVOALKN KatavdAwon, oAdd uikpn
avénon (1,25%) otnv katavdiwon ava

Improve greenhouse gas (GHG) emission calculations
for Scope 1 and 2 Emissions, ensuring compliance
with Travelife’s requirements for systematic GHG
monitoring and reporting.

The objective was achieved through
improving the process of collecting and
processing relevant consumption data for all
energy sources.

Install energy meters in all critical areas of the hotel.

Energy meters were installed in the following
areas of the hotel within 2025: Kitchen,
Chiller, Engine Room Panel, Laundry,
Weighing Panel, A la carte Tavern, Patisserie,
Heat Pump, Tunnel Washer (Kitchen), Central
Panel (for total consumption)

Reduce energy consumption by 2% compared to
2024 levels through optimized operations and
behavioral changes.

The data shows that for 2025 there was a
decrease of 1.15% in total consumption, but
a small increase (1.25%) in consumption per
person-night (demand decreased more
sharply than energy consumption).

Organization of training seminars for all staff on
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QTOUOSLOVUKTEPEUTH

Alopydvwon eKTOLSEUTIKWY CEULVAPLWY yla OAo
TO TIPOOWTILKO OXETIKA HE TNV OIMOTEAECUATIKNA
Slaxelplon evépyelog.

YAorouOnkaov EVTOC TOU 2025
EKTTOUSEVTEIC TIPOOWITLKOU OTNV UYLELVN)
Kol  ao@alela  Tpo@iuwv, otn  xpnon
XNUIKWV opogokouiag kat koulivag, otn
Slayeiplon evépyelag, Vvepou, owaoToU
Staywplouov  amoBAntwv, avipwriva
SLKQUWUATO KL KOLVWVIKN EVOWUATWON.

effective energy management.

Staff training was implemented in 2025 on
food hygiene and safety, the use of cleaning
and kitchen chemicals, energy management,
water, proper waste separation, human rights
and social inclusion.

Stoxol Awaxeipiong Nepou/ Water Management Goals

Eykataotacn METPNTWV VvVepOU 0O OAO TO
Eevodoyxelo yla ouotnuatikn moapakoAoudnon tng
KOTOVAAWGONG KoL EYKOLPN OVIXVEUGN VW UOALWV.

Edapuoyn OUOTNUATWY eAéyxou Kol
QTOKATAOTOONG Slappowv yla ™mv
ghaylotomnoinon onatdAng vepou.

Tortodstndnkav @Atpdkia eéotkovounong
vepOU

Alatipnon g katavalwong vepol ota enimeda
Tou 2024 péow PBeAtiotomolnuévwy SladLlkaolwy
KoL LETPpWV e€0LKOVOUNONG.

H «karavaAwon vepoUu yia t0 2024
unoAoyiotnke ota 0,40 m3/gn. a to0
2025 n katavaAwon avhidGe ota 0,29
m3/gn napouaotalovrag ueiwan 28%.

Exmaideuon T(POCWTILKOU os TIPOKTLKEC

Slatripnong kat dlaxeiplong vepou.

YAormouyOnkav EVTOC TOU 2025
EKMTAUULSEVOELC TIPOOWTTLKOU OTNV UYLELVN
Kol  ao@alela  Tpo@iuwyv, otn  xpnon
XNUIKWV opopokouiag kot koulivag, oth
Slayeiplon evépyelag, VeEPoU, OwaOToU
Staywplopuot  amoBAntwv, avipwmiva
SLKOUWUATO KL KOLVWVIKN EVOWUATWON.

Installation of water meters throughout the hotel
for systematic monitoring of consumption and
timely detection of anomalies.

Implementation of leak control and repair systems
to minimize water waste

Water reduction filters have been installed
across the hotel.

Maintaining water consumption at 2024 levels
through optimized processes and savings measures.

Water consumption for 2024 was estimated
at 0.40 m3/gn. For 2025, consumption
amounted to 0.29 m3/gn, showing a 28%
reduction.

Staff training in water conservation and management
practices.

Staff training was implemented in 2025 in
food hygiene and safety, the use of cleaning
and kitchen chemicals, energy management,
water, proper waste separation, human rights
and social inclusion.

ZtoxoL Awaxeipiong Anoppppdtwv/ Waste Management Goals

BeAtiwon Tou MPOYPAUUATOC AVAKUKAWGNG LECW

Improving the recycling program by strengthening

evioyuong ¢ SlaAOYNG QTOPPLUUATWY  Kall waste sorting and collaborating with certified

ouvepyaolag UE  TUOTOTOLNUEVOUG  OPpE(g recycling organizations.

avakdKkhwong. The goal was achieved as a press was installed
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@) oToX0¢ EMITEUYONKE kaBw¢
eykataotadnke mpEcA Yyl TN CUUTTIECH
QVAKUKAWOIUWY  UAIKWVY, YEYOVOG TOU
OleUuKOAUVEL T Slaxeiplon Kol UETOQOPA
TOUG, eV mapdAAnAa mpayuatonoltivnke
avaBalduion ¢ onuavong Twv Kadwv
wote va SleukoAUvetal n owotn Stadoyn
otnv mnyn. EmutAéov, n ouAdoyn kat

Stayeiplon Twv amoBAntwv
TPAYUQTOTOLEITAL O ouvepyaolo UE
apuodioug Kot TTILOTOTTOLNUEVOUC

oUAAékteg/Slayeiploteg, Staopalilovrac
™V opv kot urteuduvn Slaxeiptor Toug.

to compress recyclable materials, which
facilitates their management and
transportation, while at the same time the
labeling of the bins was upgraded to facilitate
proper sorting at source. In addition, the
collection and management of waste is carried
out in collaboration with competent and
certified collectors/managers, ensuring their
proper and responsible management.

Training of staff in waste management techniques to
comply with Travelife requirements.

Staff training was implemented in 2025 in
food hygiene and safety, the use of household

Exmaidevon T(POCWTILKOU oTLG TEXVLKEC
Sloxeiplong amopplUUdTwy yla cUPpopdwon e
TIC amaltnoelg tou Travelife.

and kitchen chemicals, energy management,
water management, proper waste separation,

YAormouOnkav EVTOC ToU 2025
EKMTAUSEVOELC TIPOOWTTLKOU OTNV UYLELVN
Kol  ao@alela  Tpo@iuwv, otn  xpnon
XNUIKWV opopokouiag kot koulivag, oth
Slayeiplon evépyelag, VeEPOU, OwaOToU
Staywplopuot  amoBAntwv, avipwmniva
SLKOULWUOTA KOL KOWVWVIKY EVOWUATWON).
To  TMPOOWIIKO  TNC  OPOPOKOUING
EKMTOUSEUTNKE 0T XPHON  OAKOUAWV
SLOPOPETIKOU XPWUATOC ylo ™m
SleukOAuvon Tou  Sloywplouou  Twv
avakukAwotluwyv  vAikwv.  MapdaAinia,
otnv kouliva evioyU9nKe n onuoveon twv
kabwv Siadoyric  amoppiuuatwy. Ot
EVEPYELEC aUTEC ouveBadav otn BeAtiwon
m¢  Swxdoync  otnv  mnyn,  otov
QITOTEAECUATIKOTEPO  SLAYWPLOUO  TWV
opyavikwv armoBANTwV TPo@IlUwV Kot TNV
o alOmIoTn KaTaypo@n TWV CXETIKWV
TTOOOTHTWV.

Avamrtuén OouOoTAUOTOG Yyl TN HETPNON KOl
OVAAUGCN TWV ATOPPLUUATWY Tpoditwy.

To Eevoboyeio CUULETEYE OTO TTPOYPAULO
tou MOZAA, colAB , STOP WASTE yia tn
Ueiwon twv tpoiuwv amoBAntwv. Ot
TIPWTEG UETPHOELS TOU TPOYPAUUATOC UE
OUOTNUATLKN KAONUEPLYH KATAYPA®PH TWV
popiuwv armoBAntwv éekivnoe tov lovuAto
tou 2025. H kataypapn apopd oc €ibog
popiuov amoBAntou kat TV mnyn
pogAevonc autoU.

human rights and social inclusion.
Housekeeping staff were trained in the use of
differently colored bags to facilitate the
separation of recyclable materials. At the
same time, the marking of waste sorting bins
in the kitchen was reinforced. These actions
contributed to improving sorting at source,
more effective separation of organic food
waste and more reliable recording of the
relevant quantities.

Development of a system for measuring and
analyzing food waste.

The hotel participated in the FOSDA colAB
STOP WASTE program to reduce food waste.
The first measurements of the program with
systematic daily recording of food waste
began in July 2025. The recording concerns
the type of food waste and its source of
origin.

Conducting a detailed inventory of all single-use
plastics with the aim of replacing them with
sustainable alternatives.

In both 2024 and 2025, a detailed recording
of single-use plastic purchases was made, as
shown in the table below.

The recording of purchases highlighted areas
where there is room for improvement
(indicatively reducing plastic garbage bags,
replacing small plastic shampoo bottles with
refillable dispensers, replacing individual
portions of butter).

Purchases of environmentally hazardous

Ate€aywyn Aemrtopepols amoypadng OAwv Twv

. , , substances (swimming pool, cleaning, kitchen
TMAQOTIKWY LG  Xpnong Me okomd  tnv

chemicals, etc.) were also recorded, as was
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OVTLKATAOTAON TOUG UE BLWOLUEG EVOANOKTLKEG. the recording of purchases of dairy products,

Tooo 10 2024 0600 kat to 2025 Eyive fish and meat.

AEMTOUEPNC  KaTaypa®n TwV oyopwv
TAQOTIKWV LG Xprong, Onmwc @oivetal
otov mivaka Tou akoAouJeL.

H kataypaen twv ayopwv aveédeilée nedia
omou umapyouv meptbwpla  BeAtiwong
(evbeiktika peiwon mMAAOTIKWY 0aKOUAWY
QITOPPLUUATWY, OQVTIKATHAOTHON — ULKPWV
TTAQOTIKWY  UITOUKAQALWY  COUTTOUAYV  UE

dispensers enavaninpwoncg,
QVTIKATAOTAO! QTOULKWV uepibwv
Boutupou).

Ermiong  €ylve  kataypa@n — ayopwv
emkivbuvwy yla to meptBailov ouvotwv
(xnuwka moivag, opogokouiag, koulivag
KATT) OmMWC Kol Katoypaen Twv ayopwv
YOAQKTOKOULKWY TTPOIOVTWY, Yaplwv Ko
KpEartog.

Ayopéc/ Procurement 2024 2025

514.903 627.761
77.800 73.700
28.873 27.617
19.275 25.827
30.534 24.318
4.952 4.028
1.199 1.414

ItoxotL Awayeipiong Blortowkihdtntog/ Biodiversity Management Objectives

YAomoinon 600 oTOXEUHEVWY  TIPWTOROUALWV Implement two targeted biodiversity protection
TipooTaciog ™ng BlomotkAotnToc, Omwg¢ initiatives, such as creating pollinator habitats or
Snuoupyia OLKOTOTWY ETILKOVLALOTWV n protecting local fauna.
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T(POOTACLO TOTILKAG TTavidag.

Jta mAaiola evioyuonc tng BlomotkiAotntac
vdomoutOnkav ot akodouvdec bpaoceig: 1.
Maleya ¢  €AldC  UE  OUUUETOXN
mpoowrikoU kot meAatwy (n avadelén tng
TOTTIKNG TTOPAYWYNG KAl TNG mapadoolaknc
yYewpyiac evBappuver mo  BlLWOLUES
TIPAKTIKEG XPHNONG yNG Vw n SLtatrpnon Kat
kaAdigpyela mopadoolakwy  EAcLWVwY
Bonva otn Slatripnon TOMIKWVY MOLKIALWY
outwv) 2. Kadapiouog napalioc kat Budou
(ouuBoAn otn Siatripnon vytwv BaAdooiwv
OLKOOUOTNUATWY  mopdAAnAa  ue  tv
evatodntomoinon EpyalouEvwv Ko
EMIOKENMTWY ylad TNV TNpootaocia  TOU
Jadaoolou neptBaidovroc).

Eméktaon TG XPAONC YNYeEVWV GUTWV OTOUG
XWPOUG TIPACIVOU YylA UTIOOTAPLEN TWV TOTUKWY
OLKOCUOTNUATWY Kol Leiwon tng xpriong vepou.

Aev 0AokAnpwInke

In the context of enhancing biodiversity,
the following actions were implemented: 1.
Olive harvesting with the participation of
staff and customers (the promotion of local
production and traditional agriculture
encourages more sustainable land use
practices, while the preservation and
cultivation of traditional olive groves helps
to preserve local plant varieties) 2. Beach
and seabed cleaning (contribution to the
maintenance of healthy marine ecosystems
while raising awareness among employees
and visitors about the protection of the
marine environment).

Expand the use of native plants in green spaces to
support local ecosystems and reduce water use.

Not implemented

Ztoxot Kowwvikng ZupmnepiAndng/ Social Inclusion Goals

Y\omoinon &Uo Opdoswv ylwa evioxuon NG
TOTILKAG  KOWOTNTAG, OMWw¢ Ouvepyaolo e
TOTLKOUC Texviteg 1 Slopydvwon ekdNAWoewv
TIOALTLOTIKAG avTaAAaynG.

To 2025 vAomotn9nkav mepLOcOTEPEG Ao
SUo SpaOELC TTOU EVIOYUOUV TNV KOLVWVIKN
ouunepiAnyn:

* Awpedv mapoyn KAWQTIOTIKOU OTO
oxoAeio Kooktvou.

Juuuetoyxn e Swped otn AayeELopopo
ayopd yla tnv evioxuon tou SuAAdyou
YriiaAAnAwv ZevoboyelakoU
ErmueAntnpiov EAAadog.

EQeAovtikn aipobocoia epyaloucvwy.
Awpea eéonAiopou enimiwy ota KAAY
Epnuokaotpou.

Awpeav  TETOETEC  OTNV  TOTKN
nodooaipiky  ouada  «AZTEPAZ
Mootidacy

Awpokaptec o€ €pyalOUEVOUG YOVEIC
ue noudbia otnv A° AnuotikoU Ko
Stopyavwon day trip otoug ywpoug
tou €ev/xelou yla 10 OxoAgio tN¢
POAIQN TTAIAIA

Apdon evNUEPWONG KAl OLKOVOULKNG

Implementation of two actions to strengthen the
local community, such as cooperation with local
craftsmen or organization of cultural exchange
events.

In 2025, more than two actions were
implemented that strengthen social inclusion:
* Free supply of air conditioning at the
Koskinou school.

Participation by donation in the lottery to
strengthen the Association of Hotel
Employees of the Hellenic Chamber of
Commerce.

Voluntary blood donation by employees.
Donation of furniture equipment to the
ERIMOKASTRO CHILDREN'S HOME.

Free towels to the local football team
“ASTERAS Pastidas”.

Gift cards to working parents with children
in the 1st grade and organization of a day
trip to the hotel grounds for the RODION
PAEDIA(KIDS) school

Information and financial support action
for breast cancer.

*  Sale of “Rhodes for Life” T-shirts.
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EVIOYUONG yLa TOV KOPKIVO TOU A OTOU.
MwAnon umAouvlwv “Pdébo¢ yia ™0
Zwn”.

* [opti mpoowmikol oto TEAOC TNC

oelov.

MpotepaloTNTO OTIC TPOUNOELEC A0 TOTIKOUG
TMPOUNOEUTEG yla uTtooTPLEN TNG TEPLDEPELAKNG
olkovouiag

O OTOYOC EMITUYXAVETOL HECW  TNG
otadeprc mpotepalotntag mou  Sivetal
TN oUVEPYAOia LUE TOTILKOUG MPOUNTEUTES
katL ouvepyatec ano t Podo. H mpaktikn
aut  EQOPUOLETOL  OUCTNUATIKA  OTO
mAaiolo ¢ mpounFeuTIKAG MOALTIKG TNG
enyeipnong, ouuBaAdovrag otnv
evioyuon TtNC TOTMLKAG oOlKovouiag, otn
otplén TwV UILKPWV Kol UECAiwV
ETUXEIPNOEWY TNG TEPLOXNG KAl OTNn
UElwaon Twv meptBaAAOVTIKWY EMIMTWOE WV
JToU  Oxetiovtol UE TIC UETOPOPEC
TTPOIOVTWV.

*  Staff celebration at the end of the season.

Priority in procurement from local suppliers to
support the regional economy

The goal is achieved through the constant
priority given to cooperation with local
suppliers and partners from Rhodes. This
practice is systematically implemented within
the framework of the company's supply
policy, contributing to strengthening the local
economy, supporting small and medium-sized
businesses in the region and reducing the
environmental impacts associated with
product transportation.

Ztoxol Eunpepiag Epyalopévwv/ Employee Wellbeing Goals/

Ekmaibeuon OAwv Twv epyalOpEVWVY OTLG TIOALTLIKEG
g etoupeiag, oUMMEPAAUPBAVOUEVWY — TWV
Seopeloewy BLWOLUOTNTOC KL TWV SIKOLWUATWY
OTO XWPO gpyaocioc.

YAorouyOnkayv EVTOC TOoU 2025
EKTALOEVOELC TIPOOWITLKOU OTNV UYLELVA
KoL  ao@dlela  Tpo@iuwv, otn  XpHon
XNULKWV opo@okouiag kot koulivag, otn
Olayeiplon evépyelag, VepPoU, OwoToU
Slaywptlouov  amoBAntwv, avipwriva
SIKALWUATA KAl KOWWVIKY EVOWUATWON.
Jta mAaiola e ekmaibevong
EVNUEPWBNKAV KOl VLo TIC TIOALTIKEC TNG
etalpeiog kadw¢ kat yia TNV EkGeon
acwpopiac. ToAtikéc kat €kBeon mou
ouunepdauBavouv als OECUEVOELS
BlwoudtnTog mopapUEVouV SLJECIUEC Kol
oToV TTivaKa TTPOCWTTLKOU.

Anpoupyla TOKTIKWY KAVAALWY OUAAOYNG Ko
OVTLUETWTLONG OXOAlWV Omd TO TPOCWTIKO YL
TV  Tpowbnon  evoG  UTOOTNPLKTIKOU KOl
CUUTEPANTITIKOU £pyacLlakoUl TeplBaAlovtog.

MpayuatomotnOnke UE OCUUUETOXN TwWV
epyalougvwy, Epeuva aéloAoynong

Training of all employees on company policies,
including  sustainability = commitments  and
workplace rights.

Staff training was implemented in 2025 on
food hygiene and safety, the use of cleaning
and kitchen chemicals, energy and water
management, proper waste separation,
human rights and social inclusion. As part of
the training, they were also informed about
the company's policies and the sustainability
report.  Policies and reports including
sustainability commitments remain available
on the staff board.

Creating regular channels for collecting and
addressing comments from staff to promote a
supportive and inclusive work environment.

A hotel workplace evaluation survey was
conducted  with  the participation  of
employees. The purpose of the survey was to
gather employee opinions on improving
processes and providing a better work
environment. The languages of conduct were
Greek, English and Tagalog. The questions
covered topics such as: Overall satisfaction
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gpyaotakoU ywpou Ttou Esvobdoyeiou. with the workplace, safety, cleanliness and

JKOTIOC TG Epeuvac  nNtav  vo work equipment, Environmental management
OUYKEVTPWOEL T amoyelg Twv and sustainability programs, Human resources
gpyalouévwyv yi 1™ BeAtiwon Ttwv (equality, training, supervisors), Management
SladlkaolWwyY Kol TNV TPOOQPOPA EVOG and salaries, Food quality and benefits,
kaAUTepou epyactakou eptBaiiovroc. Ot Working hours and personal life balance,
YAwooec dieaywync ntav ota EAAnvika, Health and safety of both staff and customers,
AyVAika kot Tagalog. Ot epwtroeic Social responsibility.

KaAvpav Jeéuata onwe: levikn

Lkavomoinon amo TO XWwpPOo Epyaoiog,
aopdiela, kadapiotnta kat €E0mMALOUOG
epyaoiag, lMpoypauuata meptBaidovtiknc
Slayeiptone kat aslpopiog, Avipwrivol
épol (lootnta, eknaibevon,
nmpoiotauevot), Aiayeipion kot ool
Mowdtnta @ayntoU kot mapoxes, Qpeg
Epyaociog Kol LOOpPOTia  MPOCWITLKIG
{wric, VYyeia kot aopdleld  T60O
TIPOOWITLKOU 000 Kat meAatwy, Kowvwvikn
untevduvotnta.
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9. ZtoxoL asipopiag 2026 / Sustainability goals for 2026

AvaAUovtag TIG SpACELS HaG, TLTIETUXAE AANG Kol
Tou uTtdpyouv meplBwpla BeAtiwong kabopioape
KOLL TOUG OTOXOUG Mg yla To £Tog 2026. OL otoxoL
Mo Aoumov sivat:

By analyzing our actions, what we achieved and
where there is room for improvement, we also
determined our goals for the year 2026. Our
goals are therefore:

Melwon TNG CUVOALKNG EVEPYELAKNG KATAVAAWONG
KOTA TouAdylotov 3% avd SLavUKTEPEUON
eruokéntn (kWh/guest night) oe olykplon pe to
2025. H peiwon autn Ba emiteuxOel péow:

- BeAtwotonmoinonc ¢  Aswtoupyiag  Twv
OUOTNUATWV KALUATIOUOU Ko YUéng,

- NEPAUTEPW EKNMAIOEUCNC TPOCWITIKOU O€
TIPOKTIKEG £E0LKOVOLNTNG EVEPYELALC,

- oUVeEXOUG mapakoAoUudnong Twv eVEPYELAKWY
KOTOVOAWOEWY UECW TWV EYKATECTNUEVWYV
UETPNTWV.

Reduction of total energy consumption by at least
3% per guest night (kWh/guest night) compared to
2025. This reduction will be achieved through:

- optimization of the operation
conditioning and cooling systems

- further training of staff in energy saving
practices

- continuous monitoring of energy consumption
through installed meters.

of air

Melwon TwWV OUVOALKWV EKTOUTIWV  aegplwv
Bepuoknmiov katd touAdylotov 5% (kg CO,e) oe
oUykplon Me to 2025. H peiwon oauty 6Ba
enutevyBel péow:

- ¢  Aswtoupyia  TOU pwtoBoAtaikou
oUOTNUATOC TTOU eykataotadnke to 2025

- 1t BeAtiwon tng evepyelakn¢ anddboong tou
eéonAiouou

- TN ouvexn mopakoAoudnon kol Katoypapn

Reduction of total greenhouse gas emissions by at
least 5% (kg CO,e) compared to 2025. This
reduction will be achieved through:

- operation of the photovoltaic system installed
in 2025

- improvement of the energy efficiency of the
equipment

- continuous monitoring and recording of Scope
1 and Scope 2 emissions.
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Twv ekmounwy Scope 1 kat Scope 2.

AlaTApnon TNg KATAvVOAWoNG VEPOU KATW amo
0,40 m3 ava guest night. O otoxog Ba emiteuyBel
MEOW:

- TOKTIKOU EAEYXOU Kol QUEONG QTTOKATAOTAONG

Slappowv,

- BeAtoromoinong tng apdeUCnC OTOUC YWPOUG

npaacivou,
- OUVEYOUG EVNUEPWONG TPOOWITIKOU Kol
ETLOKETTTWV yla TNV uteuduvn xprion vepou,

- 0AoKAnNpwaon tou £pyou THNG OQVAKOTOHOKEUNG

TwV KoAuuBntikwy Seéauevwv.

Maintaining water consumption below 0.40 m3 per
guest night. The goal will be achieved through:

- regular control and immediate repair of leaks,

- optimization of irrigation in green areas,

- continuous information of staff and visitors on
the responsible use of water,

- completion of the reconstruction of the
swimming pools.

YAomoinon touldxlotov Vo Spdcswv evioxuong
™G BlomolkNOTNTOg Katd tn Sldpkelo tou 2026.
OL 6pdoelg autég mou cuppaiouv otn Slatrpnon
TWV OLKOCUCTNUATWY Kal otV guatcbntomnoinon
epyolOUEVWY KOL ETILOKETTWY YLl TNV Tpoaotacia
™¢ duong, Oa mephapBAavouv eVOELKTLKA:

- (PUTEUON VEWV YNYEVWV QUTWV OTOUC YWPOUC

npaacivou tou éevodoyeiou,

Snutoupyia UIKPWVY OLKOTOMWVY ETIKOVIAOTWV
(pollinator habitats),

opaon kadapiouoU aktwv kat Gaddooiou
nieptBaAdovro¢ O ouvepyaoio UE TOMLKOUG
(pOpEig,

QVTIKATAOTAON KATA To SUuVATOV OTn XPHon
TTAQOTIKWY  OOKOUAWV  OTTOPPIIUATWY — UE

BLOSIOOTIWUEVEC I UPAOUATIVEG.

Implementation of at least two actions to enhance
biodiversity during 2026. These actions, which
contribute to the preservation of ecosystems and
the awareness of employees and visitors for the
protection of nature, will include, but are not
limited to:

- planting new native plants in the hotel's green
areas,

- creation of small pollinator habitats,

- action to clean the coast and marine
environment in collaboration with local
bodies,

- replacement, as far as possible, of the use of
plastic garbage bags with biodegradable or
fabric ones.

Katd 1o 2026 to evodoyeio Ba Staodalioel 6tL To
100% Ttou mpoowrKOU Ba OCUMUETACXEL OF
EKTIALOEUTIKEG OpPAOEL; TIOU O)xetilovtal HE TN
Buwowotnta Kat TIG umelBUVEC AELTOUPYIKEG
TMPaKTIKEC. H exkmaibevuon Ba mpayuotomnolsital
MECW EOWTEPIKWY OEULVAPLWY, EVNUEPWTIKWY
OUVOVTNOEWV KOL TIPOKTIKWY 0O8Nylwv oToug
XWwpoug epyaoiag, cuppailiovtog otn dnuoupyia
MLOC LoXupng KouAtoUpag Blwoluotntag péoa
oTOoV 0pyavIopd. Ot ekMOLSEUTIKEG QUTEC SPACELS
Bo mep\apBAVOUY EVOELKTIKAL:

- bwaxeipion evépyelac kat e€olkovounon
TopwWv,

- opdd¢  Siaywplouoc  amoBAntwv  Kkat
avakukAwaon,

- uelwon tpoeiuwv anoBAntwy,

- neptBardovrikni evatodntornoinon Kot

npootaoia tn¢ BlomolkiAdtnTac,

- Uéuara kowwvikng evduvng, avipwrivwv

By 2026, the hotel will ensure that 100% of its staff
participate in training activities related to
sustainability and responsible operating practices.
Training will be delivered through internal
seminars, information sessions and practical
guidance in the workplace, contributing to the
creation of a strong sustainability culture within
the organization. These training activities will
include, but are not limited to:

- energy management and resource
conservation,

- proper waste separation and recycling,

- food waste reduction,

- environmental awareness and biodiversity
protection,

- social responsibility, human rights, inclusion

and child protection issues.
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SIKAWUATWY, CUUTTEPIANYINC Kat TpooTaoiac

TToLSLwV.

Kata to 2026 Ba ulomownBouv dpAacelg yla tnv
Tepaltépw avaPBabuion tng Aeltoupylog Kot tng
TIOLOTNTOC TOU E0TLATOPLOU TIPOCWTTILKOU, LE OTOXO
NV evioxuon NG eunpeplag Kat TNG KOBNUEPLVAG
eunelplag twv epyalopévwy, EMOLWKOVTIAC TN
Snuioupylor €VOC OKOPN TIO  UTOOTNPLKTLKOU
gpyaclakol TePLBAAAovVTOoG ou CUPBAAAEL oTh

OUVOALKA  lkavomoinon kAl eunuepla  Twv
epyalouévwy. OL Spaoelg QUTEG Ba
nepAappavouv:

- egvioyuon TmoOWKIAlG TwWV YEUUATWY TTOU

During 2026, actions will be implemented to
further upgrade the operation and quality of the
staff restaurant, with the aim of enhancing the
well-being and daily experience of employees,
seeking to create an even more supportive work
environment that contributes to the overall
satisfaction and well-being of employees. These
actions will include:

- increasing the variety of meals offered to

TIPOCPEPOVTAL OTO TTPOCWITIKO,
evioxuon ¢ SLATPOPLKNG LOOPPOMING TWV
UevVou,

- BelAtiwon twv vrodouwyv kat tou eéonAtouol
TOU YWpou,

- EVOWUATWON TPAKTIKWY UEIWONG TPOPIUwY

amoBAntwy kat Buwaotung dlaxeiptong mopwv.

staff,

- enhancing the nutritional balance of the
menus,

- improving the infrastructure and equipment of
the space,

- integrating food waste
sustainable resource management practices.
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10. Aéopeuon ywa cuvexy mapakoAovdnon kat avadopés / Commitment for Monitoring
and Reporting

NapokoAolOnon MPAKTIKWV BLWCLLATNTOG Monitoring Sustainability Practices
To ensure effective monitoring of sustainability efforts

Ma va  Swodahotel n  amotedeopatik at EDEN ROC, the following protocols have been
napakoAovOnon twv mpoomabelwv BlwoLUoTNTAG OTO  implemented:

EDEN ROC, é€xouv edapuootel ta akolouba
TIPWTOKOAAQL:

- Zulloyn Ko avaAuvon 6ebopévwv:
Xpnotwuomolwwvtag epyoleia 6mwg to EPIT, 6Aa ta
Sebopéva meplBaloviikwy eMSO0EWY, OMWG N
EVEPYELQ, TO VEPO, Ta amOPBANTA KOl OL LLETPNOELG
EKTIOUMWY, METPWVTOL Kal TapakoAouBolvrtatl
TOKTIKA. AUTO TteplAapBAVEL UNVLIOLEC KOl ETAOLEG
EKOEOEIC OXETIKA HE TIG EKMOUMEG QAEPLWV TOU
Bepuoknmiou, Tic peBodoug S1absong amoPARTwWY
KOLL TNV KOTAVOAWGH TIOPWV.

Etnoleg ekBéoelg Buworpdtnrag: Kabe xpovo, ta
debopéva ou cuMEyovtal amnod Stadopouc ToUEelg
BLWOLUOTNTAG OCUYKEVTPWVOVTAL O Hla €TNOLA
€kBeon. H €kBeon autr) CUYKPLVEL TIG TPEXOUOEG
eETUOO0EL; PE TG €MISOOEL TOU TPONYOUEVOU
€TOUG Kol aflohoyel TNV mMPOodo TPOC TOUG
KaBopLoUEVOUC OTOXOUC.

- Eowtepkol €Aeyyou: OL meplodikol €Aeyyol
Staodalilouv TNV T™pnon Ttwv Ssopeloswv

- Data Collection and Analysis: Using tools like EPIT,
all environmental performance data, such as
energy, water, waste, and emissions metrics, are
regularly measured and tracked. This includes
monthly and annual reporting on greenhouse gas
emissions, waste disposal methods, and resource
consumption.

- Annual Sustainability Reports: Each year, data
collected from various sustainability areas is
compiled into an annual report. This report
compares current performance with previous year
and assesses progress towards established goals..

- Internal Audits: Periodic reviews ensure
adherence to sustainability commitments and
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BuwolpodtnTag Kal evromnilouv Topelc yla BeAtiwon. identify areas for improvement.

Erukowwvia tng €Kk0song Communication of the Report

H €kBeon Bliwopdtntag yia to EDEN ROC RESORT £xel
oxeblaoTel €Tl WOTe va eival TpooBactun og 6Aoug
ToUuG evlLapEPOUEVOUE, CUUTEPIAAUBO-VOUEVWY TWV
ETILOKETTWY, TOU TIPOCOWTILKOU KOl TWV HEAWV TNG
KOLVOTNTAC:

The sustainability report for EDEN ROC RESORT is
designed to be accessible to all stakeholders, including
guests, staff, and community members:

- Public accessibility: The report will be available on
the hotel's website in a special section on
sustainability and will be shared through other

- Mpoofaciuotnta tou Kowou: H ékBeon Ba eival
SlaBéoun otov Lototomno tou Eevodoyeiov og pLa
€K evotnTa ylwa TN Puwoluotnta kat Ba

Slapolpaletal  pEOW  KOL  AAAWV  KOVOALWV communication channels with guests.
ETUKOLVWVLAG LE TOUG ETILOKETITEG.
- Aéopevon TwWV  EVOLADEPOUEVWV — LEPWV: - Stakeholder engagement: Printed copies will be

Ektunwpéva  avtiypada Oa  SwatiBevtal  oe available in central areas of the hotel as well as in
KEVTPLKOUC XWPOoUC Tou Eevodoyeiou kabwg kal oe a staff area to facilitate transparency and
XWPO TOU TPOCWTIKOU wWoTe va SleukoAuvBel n encourage guest and staff participation.
Sladavela kol va evBappuvBel n cuPUETOX TWV

ETILOKETTWV KOl TIPOCWTILKOU.

Mwooeg: H £kBeon eivatr ndn Swabéowun ota
eM\NVIKA Kol ota ayyAlkd Kot epocov IntnOet
UOPEL va HeETOPPAOTEL OTIC OXETIKEG YAWOGCEC TTOU

- Languages: The report is already available in Greek
and English and will be translated into relevant
languages spoken by stakeholders to ensure

HAOUV oL evlladepouevol Popei¢ yla va inclusivity and accessibility if requested.
SlaopaAlotel N OUPPETOXLKOTATA KAl N
npooBacuotnta.
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Me untevBuvotnta & oefaapo ato meptBdaidov,
ouveyilouue va SLapopPwvouus va BLwatuo
ueAov yia ™ piioéevia.

With responsibility and respect for the
environment, we continue to shape a sustainable
future for hospitality.

www.edenroc.gr



